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YOUTH VOICE 2022

What is your primary work status?
1%

2% 2% 3%
4%

4%

5%

10%

29%

41%

Working without pay/volunteer work

Not working or studying or looking to work or study

Unemployed and looking for work

Starting or running my own business

Employed part time or casually, but I’d like more work

Studying and looking for work

Studying without paid work

Employed part time or casually, and that’s enough

Employed full time

Studying and working at the same time

Did you lose income, your job or work hours due to COVID effects?

54% YES 46% NO

Do you think you will need to leave the Hunter region to achieve 
your professional ambitions?

41% YES 59% NO

If you don’t own your own home, do you think you will? 

Are you satisfied with the level of government action and urgency 
on climate change? 

Federal Government 21% 79%

State Government 75%25%

Local Government 36% 64%

Global Governments 22% 78%

Yes No

What would make transport services even better in the Hunter?

More/Cheaper parking

More frequent public transport services

More public transport routes

TOP 3
Issues of Concern

Cost of living and financial security - now and in the future

Housing - access and affordability

Climate change

Do you intend to undertake more study?

71% YES 29% NO

How have you been feeling lately?

57% YES 43% NO

Life is good, I feel 
like I’m thriving

5% I’m finding life a 
bit difficult

24%
It varies, but I’m OK
41% I’m really 

struggling

9%
I’m good, thanks
20%
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The Youth Committee for the Hunter is an advocacy body for people aged 15–30 living in the 
Hunter. With the 2022 Federal election and NSW election in 2023, we want to ensure that 
young people in the region have their voices listened to and that leaders are focused on the 
issues that matter.

That is why the Youth Committee launched the Youth Voice Hunter survey, to better understand 
the aspirations, perspectives and ideas of young people. The survey was open to youth across 
the ten local government areas of the Hunter of Cessnock, Dungog, Lake Macquarie, Maitland, 
MidCoast, Muswellbrook, Newcastle, Port Stephens, Singleton, and Upper Hunter.

We are pleased to share the results with government, regional leaders, stakeholders and 
communities to help give young people a louder voice and a bigger role in shaping the 
Hunter’s future.  

The Hunter is at crossroads. As the world transitions to clean energy and Net Zero, the 
communities and businesses of the Hunter are affected more than most. We also have the most 
to gain. There is an urgent need to create new jobs in a diverse range of sectors and support 
communities to prosper through change. This requires smart planning and partnerships across 
governments, business, industry and communities.

Young people – their ideas, ingenuity and enterprise – are the region’s most valuable resource in 
the new economy where knowledge and technology dominate. It will be the young people of the 
Hunter who will reap the long-term benefits or consequences of decisions made today. 

And they are a growing force in our society. People aged 15 – 29 make up 18 per cent of the 
population in the Greater Hunter. With over 100,000 young people eligible to vote in the 2022 
election, the influence of Hunter youth in politics will continue to increase over the next decade.

WHY A YOUTH VOICE MATTERS

ABOUT THE YOUTH VOICE 
HUNTER SURVEY

It is time to listen to what they have to say, 
focus on issues important to them and work to 
strengthen the role and leadership of young people 
in shaping an even better future for the Hunter.

VISION FOR THE HUNTER
In one word, how would you describe the Hunter to a friend living 
outside the region?
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WHAT IS YOUR 
VISION FOR THE 

HUNTER REGION?

An inclusive safe community 
that protects the natural world 
by celebrating biodiversity

Pioneering region for a sustainable 
future. Environmentally focused 
farming, waste, transport etc

A smart, liveable and sustainable 
region, where decisions about the 
Hunter’s future are made locally 
(and not imposed from Sydney)

Expansive beautiful landscapes and 
accessible to a greater number of 
opportunities and services

A spot for not just for 
holidays but for communities

Modernise it more facilities, more 
opportunities for youth. If there were more 
opportunities for in school. I would have 
had a better start to my career then only 
now starting a traineeship at 23

To grow as a smart cityFor it to grow and 
develop but not to a 
point where it’s too 
big (like Sydney)

I would like to see the Hunter prosper as 
an example of how a traditionally industrial 
area can transition its economy to clean 
energy industries

I would like the Hunter to become 
more diverse and multicultural Reskilling of the coal-based 

workforce, and new industries 
being brought to the Hunter, to 
increase employment opportunities

I want there to be more urgency for 
environmental management. I also want 
there to be more inclusiveness for people of 
all backgrounds

Clean, smart cities/towns, with affordable 
housing & great public offerings (public 
spaces, facilities, sporting venues) to 
rival big cities but still remain community; 
opportunity for work and play

One with better job opportunities, 
more companies with major 
offices better roads

Everything great about a big city and full 
of big city opportunities, but with a coastal 
town sensibility toward recreation and 
community-first thinking

A diverse, thriving region that is 
not completely dependent on one 
resource for its economy, and 
that can coexist with the natural 
habitat around us

The Hunter should be an inter-connected 
network of prosperous towns, bustling 
cities and beautiful natural/rural landscapes 
and it should have its own Hunter authority 
to decide where its money goes

A growing region, interconnected by 
adequate transportation that balances 
mining, agriculture, modern manufacturing 
and new industries to create highly skilled 
and advanced workforce

My vision for the Hunter is that of 
community. Where people from all walks 
of life can come together, have their needs 
met, and work towards creating a safer, 
more enjoyable, more sustainable place

A place that doesn’t try to 
become the next Sydney or 
Melbourne, but a nice area 
suitable for a slower, more 
community-focused life

A more diverse, more 
accessible region with 
vibrant cultural/arts 
and social scenes

Thriving global 
city, built on clean 
energy. Lots more 
opportunities for all

To be some kind of 
leader in global change

I think it doesn’t have everything we need. 
My brother’s school is ages away from 
home and it’s the best school for him which 
is sad. They need more schools for people 
who have disabilities

To embed the voices of young people 
at the local level on decimos being 
made for young people and future 
generations. We want more than 
representation, we need inclusion

For the Hunter to become a region with 
a much greater diversity of jobs and 
economic activity. This can include in 
clean energy but should also be in health, 
education, tourism, manufacturing, etc

To become less dependent on our 
coal exports and mining

An ecosystem for creativity and 
entrepreneurship

To come out of its shell and grow 
with appropriate infrastructure to 
go with it

Bigger city, cheaper housing, more 
employment opportunities for white 
collar workers

COMMITTEE FOR THE HUNTER | YOUTH VOICE 2022 6 COMMITTEE FOR THE HUNTER | YOUTH VOICE 2022 7



COMMITTEE FOR THE HUNTER | YOUTH VOICE 2022 8 COMMITTEE FOR THE HUNTER | YOUTH VOICE 2022 9

3%
5%

7%

9%

9%

9%

10%

13%

15%

20%

Nightlife and places to be social Transport and accessibility General concern about the future COVID-19 pandemic

Job opportunities Environmental change and degredation Access to mental health and wellbeing services

Climate change Housing - access and affordability Cost of living and financial security - now and in the future

PRIORITIES
What are the issues that concern you the most?

The top three issues reported by young people in the Hunter are the cost of living and financial 
security, housing access and affordability, and climate change.

Nightlife and places to be social Transport and accessibility General concern about the future COVID-19 pandemic

Job opportunities Environmental change and degredation Access to mental health and wellbeing services

Climate change Housing - access and affordability Cost of living and financial security - now and in the future

There was no difference in the top three issues of concern across age groups. However 15 to 
19 year olds were significantly more concerned about the COVID-19 pandemic than other ages. 
Environmental change and degradation were not as big an issue for 20 to 24 year olds while cost 
of living concerns were highest for this age group. Issues around job opportunities were notably 
higher for 25 to 29 year olds.

PRIMARY CONCERNS ACROSS AGE GROUPS

AGE 
15-19

8%

8%

8%

12%

7%

11%10%

12%

15%

19%

AGE 
20-24

3%
7%

7%

6%

9%

5%

11%
13%

16%

23%

AGE 
25-29

4%
5%

7%

7%

11%

10%

7%
14%

16%

19%

Young women were more concerned about the COVID-19 pandemic and access to mental health 
and wellbeing services than males indicated. Young men were more concerned about transport and 
accessibility than women.

PRIMARY CONCERNS FOR FEMALE VS MALE 

2% 3%

9%

10%

7%

10%

11%

12%

15%

21%

5%

7%

6%

6%

10%

8%

7%
15%

17%

19%

Nightlife and places to be social Transport and accessibility General concern about the future COVID-19 pandemic

Job opportunities Environmental change and degredation Access to mental health and wellbeing services

Climate change Housing - access and affordability Cost of living and financial security - now and in the future
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MENTAL HEALTH AND WELLBEING
How have you been feeling lately?

Over a third of young people surveyed reported that they were struggling or finding life difficult. Most 
of those surveyed reported ups and downs in their lived experience but that they were doing ok.

Young women reported experiencing difficulties in life more than young men.

Female
Male

FEMALE AND MALE COMPARISON

Life is good, I feel like I’m thriving 5% 6%

I’m really struggling 6%11%

I’m good, thanks 35%12%

I’m finding life a bit difficult 29% 17%

It varies, but I’m OK 37%43%

HOW ARE YOUTH FEELING?

I’m good, thanks 16% 28% 18%

I’m finding life a bit difficult 31% 20% 20%

It varies, but I’m OK 39% 38% 46%

I’m really struggling 10% 8% 9%

Life is good, I feel like I’m thriving 4% 5% 7% 15 - 19 years old
20 - 24 years old
25 - 29 years old

How confident are you that you 
have the right support network or 
can access one if you need?
While young people were reporting difficulties in life, 
almost half those surveyed were confident or very 
confident that they had the right support network or 
could access one if they needed. 

13% Not very confident

33% Confident

Somewhat confident41%

0% Not at all confident

Very confident13%

WORK AND EDUCATION
What is your primary work status?
Over 40 per cent of those surveyed were studying and working at the same time, while 29 per cent 
were working full time. 10 per cent were looking for more work, including those studying, working 
part time or casual, and currently unemployed.

1%

2% 2% 3%
4%

4%

5%

10%

29%

41%

Working without pay/volunteer work

Not working or studying or looking to work or study

Unemployed and looking for work

Starting or running my own business

Employed part time or casually, but I’d like more work

Studying and looking for work

Studying without paid work

Employed part time or casually, and that’s enough

Employed full time

Studying and working at the same time

DO YOU INTEND TO UNDERTAKE MORE STUDY?

A clear majority of young people surveyed intend to undertake further study.

71% YES 29% NO

What is your level of education?
Over half of the young people that responded to the survey reported their education level to be Year 
12 or under. 40 per cent of survey respondents were aged between 15 and 19. 30 per cent of those 
surveyed had achieved a bachelor’s degree or post graduate qualifications, which is higher than 
reported for the Hunter region in the 2016 Census.   

Postgraduate qualifications 5%

Year 10 or earlier 18%
TAFE or other vocational education 18%

Bachelor’s degree 25%

Year 12 35%

Life is good, I feel 
like I’m thriving

5% I’m finding life a 
bit difficult

24%
It varies, but I’m OK
41% I’m really 

struggling

9%
I’m good, thanks
20%
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These young people told us what was motivating 
them to complete further study:

I want to travel and 
find more secure jobs

To actually get a job

 My kids

Securing long-term 
employmentMore opportunities for work as 

well as general interest in learning

To help people and make a difference 
and I have to study to be able to do that

To earn money and have 
better work conditions

Helping to solve the 
environmental crisis and wanting 
to learn more about the world

Further study in university will give 
me core skills and experiences that will 
guide my career and lifestyle

My passion. I want to be a paramedic - I 
am going to be starting a Bachelor of 
Nursing in Feb of 2022 and intend on 
furthering those studies into Paramedicine

Being able to 
afford to live and 
not be limited due 
to only working a 
minimum wage job

HAVE YOU EXPERIENCED BARRIERS IN ACCESSING TRAINING, EDUCATION OR GETTING A JOB?

Most young people reported that they did not experience barriers in accessing training, education 
or getting a job.

31% YES 69% NO

However, almost a third of young people surveyed did 
experience barriers. Transport was raised as a significant 
barrier by many.

It is hard to afford the cost of education, 
I am currently taking a traineeship where 
I’m fortunate enough the study is paid 
for, but at age 23 this is a massive wage 
cut for me. It’s hard to live

My sexuality 
and appearance

Lack of demonstrated 
experience in employment 
leads to not being hired, 
but how is one supposed 
to get experience, without 
getting a position?

Having no experience, 
no transport except 
public transport as my 
mum doesn’t have a 
car and we can’t afford 
one. Also, my age, not 
easy to get a job at 15

Being able to get to a job 
because of transport

Not as many opportunities in 
the Hunter compared to Sydney

Not 
enough 
jobs in 
the field I 
studied in 
my area

Family commitments limiting time

Cost of travel to university 
(public transport not an option as 
it is not available for where I live 
and need to get to), previously 
experienced when I lived in a more 
rural location

A lot of jobs demand experience which makes 
it hard to break into work when you don’t have 
experience. Additionally, a lot of jobs don’t offer 
the extra training to progress in the industry

Poor opportunities 
in Dungog. Not much 
public transport

I don’t drive and 
so travelling can 
become an issue

Inclusion and diversity within 
gaining a job that allows me 
to work a job that suits my 
personal commitments and 
needs around my disability.

They say I’m too young, 
and that I look stressed 
and that they think it’s 
too overwhelming for me 
when it’s not. they don’t 
understand that I’m fine and 
can handle the responsibility.
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DO YOU FEEL THAT THERE WILL BE OPPORTUNITIES FOR YOU TO WORK OR 
PARTICIPATE IN THE NET ZERO/CLEAN ENERGY ECONOMY IN THE HUNTER, NOW AND/OR 
IN THE FUTURE?

63% YES 37% NO

Do you think you will need to leave the Hunter region to achieve 
your professional ambitions?
Almost 60 per cent of those surveyed were confident that they will not need to leave the region in 
order to achieve their professional ambitions. Pleasingly, 60 per cent of young people felt that they 
were able to apply their knowledge, skills and capabilities to their full potential.

41% YES 59% NO

Over 40 per cent – a significant number – stated that 
they would need to leave the region for work purposes. 
We asked what would make them want to return.

Family, job opportunities, a 
place to settle down and live in

More jobs in the 
chemical engineering

Good job opportunities 
in my field where I can 
learn a lot more but also 
get paid well. I wouldn’t 
return if I couldn’t afford 
a house though.

Growing job market that 
can compete with Sydney 
roles and salary. Senior 
management roles in 
Newcastle are few, and the 
pay is substantially less 
than other capital cities

I have family in the Hunter which is 
definitely a reason I’d return. I also 
want more environmental awareness

Family, cheaper housing, 
better services for young 
adults like more live music

A reinvigoration of the cultural scene 
of Newcastle in terms of live music, 
markets, art galleries, and others

More job opportunities 
and better job benefits

The fact that I have 
family here and my deep 
connection to the place 
seeing as I have lived in 
the Hunter my whole life

WORK AND EDUCATION
Did you lose income, your job or work hours due to COVID effects?
Over half of survey respondents stated that COVID had impacted their work.

54% YES 46% NO

Opportunities to work in clean energy and Net Zero 
The potential for clean energy jobs in the Hunter is recognised by regional leaders, governments 
and the media. 63 per cent of young people surveyed felt that there would be opportunities for 
them to work or participate in the emerging Net Zero and clean energy economy, however 72 per 
cent were not aware of opportunities for them to do this. A clear majority of people said they did 
not know where to seek advice on these career options.

DO YOU KNOW WHERE TO SEEK CAREER ADVICE ON OPTIONS TO BE PART OF THE NET 
ZERO AND CLEAN ENERGY ECONOMY IN THE HUNTER?

20% YES 80% NO

ARE YOU AWARE OF THE OPPORTUNITIES TO WORK IN OR OTHERWISE CONTRIBUTE TO 
A NET ZERO AND CLEAN ENERGY ECONOMY IN THE HUNTER?

28% YES 72% NO
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If you don’t own your own home, do you think you will? 
Almost 60 per cent of these young people thought they would be able to own their own home in 
the future. However, optimism declined significantly with age.

57% YES 43% NO

What barriers have you faced in accessing suitable housing?
Almost half of those surveyed said that high house and rental prices were barriers to suitable 
housing. 40 per cent of respondents reported that barriers to housing were negatively impacting 
their ability to do the things they need to in life like access jobs, study, family, services and recreation.

2%
10%

11%

13%

17%

47%

Lack of suitable physical/mobility access

A lack of suitable housing near decent transport options

Poor quality of housing

I’ve not experienced any barriers to accessing housing

A lack of suitable housing near where I need to 
work or study

Rent and/or house prices are too high

HOUSING
Describe your living situation
Half of the young people surveyed were living in housing and not paying rent. Only 17 per cent were 
homeowners, with or without a mortgage.

0%

0%

4%

17%

30%

50%

#vanlife

Homeless or couch surfing

In social or affordable housing

In my own home, with or without a mortgage

Renting

Living in housing but do not pay rent 
(including, living at home/with family)

What would make transport services even better in the Hunter?
While more and cheaper parking and better roads were raised as priorities, most responses 
focused on improvements to public transport.

11% More frequent public transport services

8% Better public transport experience, e.g. wi-fi, fleet age, 
quality and cleanliness

7% More and/or better pedestrian infrastructure and public 
domain to improve accessibility and safety for all users

11% More public transport routes

7% Improved public transport safety

7% More public transport evening services

5% More/Safer bike lanes and facilities

4% Public transport to the airport

3% More rideshare and taxis, e.g., Uber

3% More roads

Better roads9%

13% More/Cheaper parking

9% More public transport services

TRANSPORT AND ACCESS
Are the transport services and infrastructure in your area 
sufficient for you to get to most of the things you need in your 
daily life within 15 minutes?
The draft Hunter Regional Plan set an objective to create a 15 minute region made up of mixed, 
multi-modal, inclusive and vibrant communities. 

Around half the young people who responded to this survey stated that current transport services 
and infrastructure were not sufficient to meet this goal. 

51% YES 49% NO
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Our respondents were also keen to tell us about 
transport ‘missing links’ that would improve 
access and experience:

More reliable and frequent bus 
services. More direct routes rather 
than taking multiple busses to get to 
one location. Safety precautions from 
dangerous persons

Dedicated bike lanes between suburbs and 
the city are severely lacking. Bus routes are 
infrequent and indirect. Light rail doesn’t 
serve anyone in the suburbs when it should 
be extended to do so. Heavy rail is infrequent 
and has no intracity services and doesn’t go 
to most notable areas in the Hunter

Include more 
buses from 
rural areas of 
Newcastle to 
CBD

Higher frequency train 
services between 
Singleton and Newcastle 
would improve how I get 
to and from uni and work

Clogged roads in weekday afternoons

Extend the light rail 

Limited public transport options and missing 
cycleway links. If I want to drive, it’s all good. If I 
want to use active or public transport, my options 
are substantially more limited

A quick bus to school would really 
help; there are a couple, but a quicker 
more direct route would be great

Bus times are unreliable 
and often take far longer 
because of long routes

Roads in and out of 
Cessnock are congested

There are very few Ubers in 
Lake Mac, buses are not frequent 
enough, trains at night are not safe 
enough so really our options are 
limited when we want a night out 
and to get home safe late at night

Limited bus routes and service times. No 
trains. Public transport is unreliable, and 
employers are concerned about ability 
to get to work in Newcastle or Maitland 
if travelling from Cessnock. There are 
practically no public transport options 
in Cessnock. A connecting train line to 
Newcastle, Lake Mac and Maitland would 
greatly increase quality of life and job 
opportunities for many youths in this LGA

Are you satisfied with 
the recreation and social 
opportunities available to you?

YOUNG PEOPLE HAD A RANGE OF SUGGESTIONS ON WHAT WOULD MAKE THINGS EVEN BETTER

5%

6%

6%

8%

8%

8%

8%9%

10%

10%

11%

11% Youth centres and services

Performing arts venues

Sports facilities

Upgraded town centres and main streets

Public and open space

Cultural institutions like galleries, museums and libraries

Bushwalking and mountain biking options

Street art

Nightlife options

Live music venues

Markets

Festivals

LIVEABILITY AND LOVEABILITY

Almost three quarters of those who 
responded to the survey were satisfied with 
the social and recreation opportunities on 
offer in the Hunter.

73% YES

27% NO

Do you feel safe going out at night?
Of concern, 45 per cent of young people surveyed said they did not feel safe going out at night. 
Almost 90 per cent of people that said they did not feel safe were female. Reasons given for not 
feeling safe included a lack of street lighting, issues in trusting police as well as wanting greater 
police and security presence, crime and drugs including risk of drugging while out at night and 
transport. Violent individuals and antisocial behaviour were also raised as safety issues. 

Gender issues also emerged from the data, with several young women perceiving risk from other 
men. However young men also reported the threat of violence from other men as a reason they did 
not feel safe.

DID NOT FEEL SAFE GOING OUT AT NIGHT

89% FEMALE 11% MALE
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ENVIRONMENT AND CLIMATE CHANGE

Is enough being done to protect and manage the environment for 
future generations?
Young people are concerned for the environment, with only 30 per cent considering that 
environmental management is sufficient to protect future generations.

Of those who think that not enough is being done to protect the environment for future 
generations, over 20 per cent were concerned about the protection of wildlife, habitats and 
biodiversity. Waste and rubbish along with damage to our oceans and waterways were also raised 
as significant environmental issues for young people.

30% YES 70% NO

AREAS OF ENVIRONMENTAL CONCERNS

6%

6%

8%

8%

10%

11%13%

17%

21% Urban heat island and warming

Air quality

Land use change and degradation

Water security

Not enough greening of our suburbs and settlements

Deforestation

Over-fishing, pollution and other damage to our oceans 
and waterways

Too much waste and rubbish

Protection of native wildlife and biodiversity including 
habitat preservation

Are you satisfied with the level of government action and urgency 
on climate change? 
Dissatisfaction generally increased with higher levels of government. 

IS THERE SATISFACTORY CLIMATE ACTION FROM:

Federal Government 21% 79%

State Government 75%25%

Local Government 36% 64%

Global Governments 22% 78%

Yes No

WHO WE ARE
In total, 193 young people completed this inaugural and voluntary survey. This section describes 
these respondents and provides recommendations to improve future collections:

•More females responded to the survey (61 per cent) than males. Efforts must be made to 
engage with more young men and people identifying as non-binary to strengthen their voice in 
this survey and future advocacy.

More females responded to the survey (61 per cent) than males. Efforts must be made to 
engage with more young men and people identifying as non-binary to strengthen their voice in 
this survey and future advocacy.

•Nearly all respondents were from the Lower Hunter. More work is required to encourage a 
better response and reflect the lived experience of young people living in the Upper Hunter. 

Nearly all respondents were from the Lower Hunter. More work is required to encourage a 
better response and reflect the lived experience of young people living in the Upper Hunter. 

•Future collections will focus on increasing the response rate to strengthen conclusions and 
advocacy.

Future collections will focus on increasing the response rate to strengthen conclusions 
and advocacy.

•15 people, or 8 per cent of respondents identified as Aboriginal and Torres Strait Islanders. 
While this is a higher proportion than represented in the Hunter’s population, we must work 
harder through this survey, and as a region to better engage with our Indigenous youth, 
understand their experience and priorities, and advocate for what they are telling us they need. 

15 people, or 8 per cent of respondents identified as Aboriginal and Torres Strait Islanders. 
While this is a higher proportion than represented in the Hunter’s population, we must work 
harder through this survey, and as a region to better engage with our Indigenous youth, 
understand their experience and priorities, and advocate for what they are telling us they need. 

Local Government Area
MidCoast 0%

Dungog 1%

Muswellbrook 1%

Upper Hunter 1%

Singleton 2%

Cessnock 5%

Port Stephens 5%

Maitland 11%

Newcastle 37%

Lake Macquarie 38%

Age
15 to 19 years old 40%

20 to 24 years old 31%

25 to 29 years old 29%

Gender
I’d rather not say 1%

I’ll tell you in my own words 2%

Male 37%

Female 61%

Identity
Of the 193 respondents, 81 identified themselves as having one or more aspects to their identity 
that they wanted to highlight.

My ethnicity 9

I have other caring responsibilities 9

I am a parent 11

My cultural background 14

My Indigenous identity 15

I experience disability or ongoing 
disabling health issues 20

My sexuality 43
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THE LAST WORD
Is there an issue or idea not already mentioned, or something 
important to you that would improve your experience as a young 
person living in the Hunter?

Encouragement to 
learn the way we learn

Health services are 
very centralised, 
which leads to areas 
with near no access 
to health services.

More events need to be 
held to showcase the 
talents of the youth and 
to bring everyone together

More 
outlets 
for youth, 
events, 
community 
support

More events for younger people, 
music festivals for under 18s here 
in Newcastle, live music, cheaper 
things to do around the region. 
Safer roads and streetlights :)

More definitely needs to be 
done re: environmental damage. 
Small things such as trees 
throughout car parks would add 
so much shade and beauty

I would love to see more support for the arts in the 
Region, be that through more live music or support for 
local community music and drama groups, particularly 
after the difficult Covid times for the industry
continue to push the incentives for start-ups, green 
focused companies, etc. / I think it’s more a state or 
federal level that needs to do it, but I would like to see 
greater incentives for businesses to retrain and pivot 
their businesses to greener practices

STOP TRYING TO MAKE 
NEWCASTLE BABY SYDNEY. 
The architecture is so boring 
and generic, there are a lot 
of old facades that should be 
enhanced to keep some identity

The vision should be bold

Rapid development around Cessnock 
and Maitland have priced younger 
buyers out of the market and the road 
infrastructure is unable to keep up

Access to mental health is really 
difficult, especially at the moment 
- a lot of professionals aren’t 
taking new patients or have no 
time for months

My partner and I took money out of 
our super to purchase our first home. 
We are almost 30. The cost of living 
in the hunter is outrageous compared 
to friends in other surrounding areas. 
Young people cannot get ahead in life

I would like to see more 
space for biodiversity. 
Lots of green spaces, 
community gardens. I 
would also love to see 
initiatives to engage people 
to grow their own food

Less dependence on automobiles for movement to work and recreational activities, through walkable mixed use 
planning and public transportation

More cultural opportunities. Need 
to connect our young black fullas 
into their culture and break the 
cycle of disconnection. The blatant 
disregard of Indigenous culture. 
This isn’t our land, and we seem to 
forget at every opportunity

I have always said the Hunter 
is a great place to either settle 
down or grow up. I personally 
don’t see the appeal for a 
teenager/young adult. There 
aren’t many opportunities for us

Visit www.hunter.org.au

For more information on these priorities, please contact:
Alice Thompson, CEO | ceo@hunter.org.au | 0490 688 125

Our members are: 
 • Lauren Armstrong – Newcastle
 • Claire Bertholli – Newcastle
 • Isaac Conway – Port Stephens
 • Melanie Gibson – Maitland
 • Kelsey Gray – Lake Macquarie
 • Shaun Guilfoyle – Cessnock City Council
 • Ryan Maginnity – Lake Macquarie
 • Gabriella Maughan – Newcastle
 • Dylan Shoesmith – Lake Macquarie

ABOUT THE COMMITTEE 
FOR THE HUNTER
The Committee is an independent and inclusive champion for the people of the Greater Hunter 
and their enterprises. Representing over 60 organisations including some of the largest employers, 
institutions and peak bodies in the region, we provide a unified voice for the Hunter. Our members 
are drawn from the private and community sectors and all three levels of government. We come 
together with a shared interest in building a sustainable, prosperous and equitable future for our 
region. The Committee delivers on that promise through advocacy, thought leadership and providing 
a platform for partnerships across governments, sectors and the region.

YOUTH COMMITTEE FOR THE HUNTER
The Youth Committee for the Hunter is a diverse group of motivated young people who are 
engaged in the issues affecting young people in the region and are committed to working together 
to do something about these. The Youth Committee provides advice on regional priorities and 
advocacy, and lead collaborative projects like the Youth Voice Hunter 2022.


